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Jorge Ramirez drove by the 
Wallula Terminal one day in 2005 
and saw the sign hanging on the 
fence that said BCT was looking 
for drivers. 

He had been hauling apples 
from Washington State to Texas 
but was spending too much time 
away from home and his young 
family. 

When he finally stopped, he 
was hired as a Company driver to 
haul chips for a fleet that worked 
Eastern Oregon and Washington 
and with drivers who were home 
every day. 

Now Ramirez is the newest 
Million Mile Club member and a 
driver Terminal Manager Andy 
Sarrazin calls “one of the best.” 

Ramirez came to Washington 
from California in his late teens 
and was picking apples.  Other 
farm work included operating 
equipment and eventually driving 
10-wheelers during potato har-
vest.  He was 20 when he got his 
CDL and was eventually hauling 
produce throughout the North-
west.  

(Continued on page 6) 

‘One of the best’ 

Jorge Ramirez   

earns spot as 

one of BCT’s 

safest drivers 

Jorge Ramirez is BCT’s newest member of the Million Mile Club. More 
than half of his 30 years driving have been with BCT.  He started pull-
ing doubles hauling chips and now hauls mostly roll stock locally. 
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Welcome to new and 

returning drivers who have joined 

the ranks of BCT, Inc. and Boise 

Trucking Operations during the 

past month. 
Michael Browning of Anaheim, CA Nov. 5 

as a new Centerline Driver for Commerece. 

Darren Newell of Columbus, Indiana 
November 12 as a new Company Driver for 
Columbus. 

Allen Sharp of DeRidder, Louisiana 
November 29 as a new Company Spotter for 
DeRidder. 

Francisco Gutierrez Venegas of Pasco, 
Washington as a new Spotter in Wallula for 
Owner-Operator Bob Hurley. 

Earn extra cash! 
Check out our Driver-to-Driver 

bonus program for current drivers who 
help us connect with future drivers. 

Page 16. 

If you’re an Owner-Operator who 
knows a driver who would be a good 

‘fit’ for BCT ... 

Call 1-800-544-5989, Opt. 5. 

“We’re closing strong with 
excellent safety stats for all fleets 
nationwide,” said Randy Bailey, 
Manager of Driver Services and 
Safety, as he published the 
monthly Accident Frequency Re-
port. 

Four of the last five months 
have ended with an Accident Fre-
quency Rate (AFR) of less than 
1.0 The average number of pre-
ventable accidents during that 
time is just one per month. 

The November AFR was just 
0.71 and the 2021 AFR dipped to 
1.19 as the downward trend con-
tinued. 

The lone accident was on the 
BCT side, somewhat rare as the 
Owner-Operator fleets have post-
ed one of their best safety years 
ever. Owner have had only three 

preventable 
accidents in 
6.6 million 
miles of trav-
el for an 
AFR of only 
0.31. 

Compa-
ny trucks 
haven’t done 
quite as well 
with 17 pre-
ventable ac-
cidents in 7.2 million logged miles 
for an AFR of 2.36 

“It appears drivers are doing 
the hard work of focusing on po-
tential hazards on highways, cus-
tomer yards and while maneuver-
ing in tight spots,” Bailey said. 
“It’s a great way to finish a year 
that didn’t have the best start.” 

ACCIDENT 
FREQUENCY 

 
2021 11-Month AFR 

 

          Preventable* AFR** 

January 2 1.38 

February 2 1.56 

March 1 0.59 

April  4 2.45 

May  3 2.00 

June 3 1.82 

July  1 0.65 

August 0 0.00 

Sept. 2 1.29 

Oct.  1 0.65 

Nov.  1 0.71  

Total 20 1.19 
 

*Any accident in which our 
driver failed by defensive driving 
to do everything reasonable to 
prevent the accident. 

** The number of preventable 
wrecks per million miles of travel. 

Randy Bailey 
Driver Services  

and  Safety 

Fleets finishing safety year strong with 

five of six months under AFR of 1.0 
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Our trucks that service 
the PCA Corrugated plants 
tend to get better fuel econ-
omy than the ones that ser-
vice PCA paper mills due to 
disparity in cargo weights 
between the two. 

Corrugated plant cargo 
weights are less than half of 
what you would typically see 
at a paper mill. This helps 
explain why our dedicated 
drivers at the Salem, OR and 
Columbus, IN Corrugated 
plants dominated the MPG 
top ten in November. 

We appreciate the efforts 
of these drivers to minimize 
idle time and maximize 
cruise control time. Fleet 
MPG average for 3 axle 
trucks is running 6.8 miles 
per gallon YTD. When you 
have a truck that is getting 9 mpg 
when the fleet average is 6.8, the 
savings are mind boggling. 

Using a 500 mile day as an 

example, Karen’s truck would 
require 55.55 gallons of fuel at 9 
mpg to travel 500 miles, while a 
truck averaging 6.8 mpg (Fleet 

average) 
would require 
73.53 gallons. 
The differ-
ence between 
the two is 
17.98 gallons 
less required by 
Karen’s truck, 
which represents a daily sav-

ings of $67.06 at current National 
US average diesel fuel price of 
$3.73/gallon. 

Annualized, that represents a 
savings of $16,767/year on one 
truck that is performing better 
than the fleet average. 

BCT current average fuel cost 
is .53/mile vs. .33/mile last year 
at this time (60% increase). Giv-
en the agenda of current admin-
istration, we don’t foresee any 
pricing improvement going for-
ward. 

We certainly appreciate the 
efforts of our valued drivers to get 
the most out of every gallon.  

 
“When you have a truck 
that is getting 9 mpg 
when the fleet average 
is 6.8, the savings are 
mind boggling.” 

 
-Dan Bernert 

BCT General Mgr. 

Dan Bernert 
BCT GM 

Driver Location MPG Truck 

Karen Piedra PCA Salem Corrugated 9.0 82408 

Dan Bier PCA Salem Corrugated 8.8 82407 

Terry Blair PCA Salem Corrugated 8.7 82410 

Mark Stevenson PCA Salem Corrugated 8.6 82409 

Kevin Shields PCA Salem Corrugated 8.4 82375 

Amalio Hernandez PCA Salem Corrugated 8.3 82405 

Jeff Earp PCA Salem Corrugated 8.3 82381 

Mark Barriger PCA Columbus Corrugated 8.2 82374 

Tim Parker PCA Columbus Corrugated 8.2 82477 

Matt Hurley PCA Columbus Corrugated 8.1 82415 

More MPG means huge savings 

At current higher cost of diesel 
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 L:R – Beth Kleyn Mattson 
(Canadian Pacific Railway) 
and her husband, Doug 
Grewe and his wife, Dina 
Calabro, Mike Babynko (Sr 
Analyst, Mill Operations 
Transportation) and Zack 
Downey (Asst Mgr., Mill Oper-
ations Transportation). 

Canadian Pacific Railway 
(CPR) services our Toma-
hawk, WI paper mill via an 
interchange with short line, 
Tomahawk Railway. They will 
inherit all of our rail outbound 
at Counce, TN paper mill and 
half of outbound at our De-
Ridder paper mill if merger 
with Kansas City Southern is 
approved by shareholders, 
Mexican regulators and the 
US Surface Transportation 
Board (STB). If approved, 
they will be the only single 
line railroad servicing Cana-
da, Mexico and United 
States. 

L:R- Julie Eddy (G&W Rail-
road), Sarah Pawlanta (G&W 
Railroad) Ross Corthell, Cory 
Miggins (Maintenance Superin-
tendent, MD&W Railroad), 
Kristen Wold ( Controller, 
MD&W Railroad), Darwin 
Joslyn (GM, MD&W Railroad). 

 

Genesee & Wyoming 
(G&W) is an American short 
line Railroad holding compa-
ny, that owns or maintains an 
interest in 122 railroads in the 
US, Canada, Belgium, Nether-
lands and the UK. It operates 
more than 13,000 miles of 
owned and leased track 

Getting to know those who provide the rail service to PCA 
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Managing relationships 
with our rail carriers is critical 
to keeping PCA freight cost in 
check . Sixty percent of PCA 
paper mill outbound roll stock 

moves in railcars. Canadian 
National Railway (CN) ser-
vices the International Falls, 
MN paper mill via an inter-
change with our own shortline 

railroad, the MD&W.  They 
also service the Filer City, MI 
paper mill via an interchange 
with shortline Marquette Rail. 

L:R- Dina Calabro (Sr. Mgr. Transportation), Doug Grewe (Mgr. Transportation) and his wife, Ross 
Corthell (VP Transportation) and his wife Christine, Todd Piowar (Canadian National Railway) and his 
wife. 

  

 

Rail moves PCA outbound rolls...relationships valuable 
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He bought his own truck and 
hauled refers with apples to 
Nogales, Texas for most of four 
years. 

By then, he and his wife 
Evangenina had three sons.  
They had met in California when 
she was 16 and he was 17.  They 
were married in their early 20’s.  
The three sons later became four 
ranging in age now from 12 to 30. 

Ramirez was hauling chips 
and often working long hours but 
he was able to help raise the 

boys and attend their sporting 
events. 

Now, Ramirez is usually haul-
ing roll stock from the Wallula Mill 
to Richland, Washington.  It’s just 
a 70-mile turn but he still manag-
es to log about 2000 miles a 
week with 6-7 loads every day.  

His 2016 Freightliner Cas-
cadia is the faith truck he has 
owned while leased to BCT. 

He was approaching a million 
miles of safe driving when he had 
a preventable accident in 2009.  
“I should have two million miles,” 
he said with regret. 

Ramirez relies on the basics 
to help avoid collisions.  He’s 
careful to check equipment, 
avoids following too close and 
works to maintain a space cush-
ion around his truck and trailer.  

Sarrazin presented Ramirez 
with his Million Mile Club plaque 
and a commemorative watch.  He 
also received a $2000 award with 
his settlement. 

(Continued from page 1) 

Jorge Ramirez 

Jorge Ramirez has been hauling out of the Wallula terminal for 16 
years and recently received his Million Mile Club award from Terminal 
Manager Andy Sarrazin. 
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Are  you carrying all of the required 

documents  to meet federal regulations? 
 

 

These must be up-to-date and complete to avoid violations and/or citations 
 

• Medical card 

• CDL 

• Truck registration 

• Insurance certification 

• Federal annual inspection 

• IFTA permit 

• Interchange agreement (company 
trucks) 

• Copy of contract (Owners) 

• Trailer registration 

• Required oversize permits depending 
on operation 

 
OLD OLD 

NEW NEW 

NEW 

The Wallula Terminal received a bright new look with painting of the 
building and a contrasting trim to match PCA colors.  The terminal 
building houses operations, administration,  a three-bay shop, cov-
ered tire bay and facilities for drivers along Hwy 12 in Washington.  
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BCT would like welcome Jim 
Mosher to the Waco Planning 
team.  Jim comes to us with over 
ten years of logistics/
transportation experience.  Jim 
recently separated from Active 
Duty in the United States Army 
as a Captain.  He is currently in 
the Army Reserve to complete 
his 20 years for retirement.  

Jim spent his first year in the 
Army as enlisted, but soon went 
to Officer Candidate School.  His 
last duty station was at the Rock 
Island Arsenal as the Senior 
Manager at the US Army Sustain-
ment Command in Rock Island, 
Illinois. 

Jim has been married to his 
wife Maria for ten years.  In his 
spare time, Jim likes to travel to 
the National Parks around the 
country.  His next big trip is to Big 
Bend National Park in southern 
Texas. 

We are fortunate to have him 
as part of the growing team in 
Waco.  

-Ron Bates 
Waco Terminal Mgr. 

Jim Mosher 

Mosher brings Army 

and transportation  

background to Waco 

 Please join me in congratulating Ron Bates on surviving another 
year in Trucking. Ron and his team are a key reason corporate PCA 
wants us to be more involved in corrugated transportation.  They pro-
vide exceptional customer service to CTC and are always helping out 
the other fleets and customers. This year they should hit 2.6 million 
miles driven, and although we have room for improvement on vehicle 
AFR, no one has gotten hurt. (One vehicular accident required EMT’s 
but no fault of driver).  

 Ron is always going above and beyond, and we are very fortunate 
to have him our team. Thanks Mr. Bates. 

-Mike Hayes 
BCT Operations Mgr. 

 

Celebrating Ron’s milestone in the picture are Lisa and Ron Bates, 
Stephanie and John Proctor, Ashley and Mike Stone, Mike Hayes, 
Corbin, Jessica and Daniel Henry. 

Owner/Operators will be receiving renewed per-
mits in their December settlements and Company 
Drivers will receive theirs through the terminals.  In-
cluded will be new IFTA stickers, Washington annual 
permits as well as any other Idaho or Oregon permits 
that happen to expire around year-end. 

Remember to place the new  2022 IFTA stickers 
on your tractors by the end of  December. 

Permits, IFTA stickers coming 

Bates celebrates five years in Waco 
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No mixed emotions about it, 
I am absolutely delighted to 
announce that Darwin Joslyn 
will be retiring from PCA as 
General Manager of the Minne-
sota, Dakota and Western Rail-
way, effective February 4, 
2022.  Selfishly, I’d like to keep 
Darwin on forever but I cannot 
think of a more deserving can-
didate for retirement than Dar-
win.   

Beginning in 1975, he has 
held many positions at the In-
ternational Falls paper mill in 
Shipping, Production and other 
Operations roles.  

In 2007, Darwin took a po-
sition in the Container group 
managing a box plant in Nam-
pa, Idaho.  But I Falls was 
home, so when the opportunity 
to be the GM of MD&W came 
up in 2009, Darwin jumped on 
it.  We’ve all greatly benefited 
from that decision. 

Throughout his 46 year ca-
reer, Darwin has been a re-
spected operator, friend, confi-
dante, safety leader, coach and 
mentor to many (especially me) 
and his impact has always 
been significant.  As just one 
example, MD&W has gone 
over 9 years without a reporta-
ble (recordable) incident under 
his leadership. 

In retirement, he plans to 
split time between Florida and 
Minnesota, do a little more sail-
ing, and keep track of his many 
talented kids and grandkids.  In 
his words, he has mixed emo-
tions about retirement because 
Transportation and the MD&W 

folks have become family.  
Good luck to you sir! 

With Darwin’s retirement, I 
am also very pleased to an-
nounce that Kristen Wold has 
accepted the position of Gen-
eral Manager of MD&W, effec-
tive December 1, 2021.  Kristen 
joined the MD&W in 1995 as 
an Accountant and was pro-
moted to Controller in 1999.  
Additionally, she has complet-
ed on-going training with the 
National Academy of Railroad 
Services in railroading, locomo-
tive operations and mainte-
nance.   

Kristen has bachelors in 
accounting with a minor in 
computer science from St 
Cloud State University.  For 
years, Kristen did not have 
much spare time as she was 
very engaged in supporting her 
daughters’ various athletic en-
deavors.   

With both of her daughters 
now attending the University of 
Minnesota, Duluth, Kristen is 
now spending more time on her 
own outdoor interests, working 
on her parents’ farm and volun-

teering in the community.  My 
heartfelt congratulations to 
Kristen on this well-earned op-
portunity! 

I am also very pleased to 
announce that Corry Miggins 
has accepted the position of 
Operations Manager of the 
MD&W.  Cory is a graduate of 
International Falls High School 
and started with MD&W in 
1990 as a section crew laborer.  
Over the years, Cory has held 
operations positions in car re-
pair, switching, and overall rail 
operations.  His most currently 
role has been Superintendent 
of Maintenance where, in addi-
tion to his work on MD&W, he 
has consulted with various 
mills’ operations on track layout 
and maintenance.   Cory is well 
respected for his knowledge 
and leadership in railroad oper-
ations and safety.   

In his time off from work, 
Cory enjoys attending sporting 
events, fishing, hunting and 
spending time on his land and 
his family farm.  He and Kristen 
are a great team to lead the 
MD&W going forward. 

-Ross Corthell 
VP Transportation 

Darwin retires after 

46 years of service 

Kristen named GM 
Cory promoted 

Joslyn retirement leads to other MD&W railroad changes 

Darwin Josyln Cory Miggins Kristen Wold 
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Economics Department 
American Trucking Associations, 
Inc. Arlington, VA 22203 October 
25, 2021 The American Trucking 
Associations estimates that in 
2021 the truck driver shortage 
will hit a historic high of just over 
80,000 drivers. This figure is the 
difference between the number 
of drivers currently in the market 
and the optimal number of driv-
ers based on freight demand. 

• While all sectors in the indus-
try struggle with finding 
enough drivers, the driver 
shortage is most acute in the 
longer-haul (i.e., non-local) 
for-hire truckload market. 

• There is no single cause of 
the driver shortage, but some 
of the primary factors include: 

 High average age of current 
drivers, which leads to a high 
number of retirements; 

 Women making up only 7% 
of all drivers, well below their 
representation in the total 
workforce; 

 Inability of some would-be 
and current drivers to pass a 
drug test, a problem exacer-
bated by an increasing num-
ber of states legalizing mari-
juana (a substance still 
banned federally); 

 The federally mandated mini-
mum age of 21 to drive com-
mercially across state lines 
poses a significant challenge 
to recruiting new drivers; 

 The pandemic caused some 

drivers to leave the industry, 
plus truck driver training 
schools trained far fewer driv-
ers than normal in 2020; 

 Lifestyle issues, notably time 
away from home, especially 
in the longer-haul market; 

 Infrastructure and other is-
sues, like a lack of truck park-
ing spots, which causes driv-
ers to stop driving earlier than 
they need to so they can get 
a spot for the night, and con-
gestion which limits drivers’ 
ability to safely and efficiently 
make deliveries; 

 Other barriers to entry like 
inability of potential candi-
dates to meet carriers’ hiring 
standards for driving record 
or criminal histories. 

At current trends, the short-
age could surpass 160,000 in 
2030. This forecast is based on 
driver demographic trends, in-
cluding gender and age, as well 
as expected freight growth. As 

(Continued on page 11) 

Many reasons lead to national driver shortage 
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Several weeks ago, I was out 
sweeping off my patio and as I 
was sweeping, I stepped onto the 

lawn thinking that I needed to get 
the shovel to pick up Pearl’s poo 
---yes that is a daily event. But as 
I stepped back onto the patio, I 
caught my foot on the patio’s 
edge and literally fell to the side 
holding onto the broom. 

Apparently in my mind I 
thought I had broken my ribs be-
cause I hit so hard that it knocked 
the wind right out of me. I laid 

there for what felt like hours but 
just a few minutes. So long story 
short...two days later I learned 
what I had done was I bruised my 
hip to the point of missing several 
days of work. I was on my back 
and could not move at all.  

A big thanks to Jenny for 
coming into work that Monday 
and taking over. She had already 
called me at home and said she 
was sick and would not make it 
in. But she was a trooper and 
came in.  

So in a nut shell my mind and 
eyes were not on task and a big 
thank you to Jenny for coming in 
when she was feeling under the 
weather 

-Rebecca Moore 
Vancouver Terminal Mgr. 

 

 

part of this study, ATA estimates 
that over the next decade, the 
industry will have to recruit nearly 
1,000,000 new drivers into the 
industry to replace retiring driv-
ers, drivers that leave voluntarily 
(e.g., lifestyle) or involuntarily 
(e.g., driving records or failed 
drug test), as well as additional 
drivers needed for industry 
growth. These trends do not ac-
count for the impact of potential 
laws that may either alter the in-
dustry dynamics positively (e.g., 
lower the minimum age to drive 
across state lines) or negatively 
(e.g. regulatory mandates that 
push drivers to exit the industry 

or be less efficient).  

Because there is no single 
cause of the driver shortage, that 
means there is no single solution. 
Recently, driver pay and earnings 
have gone up significantly, for a 
career that was already a well-
paying path to the middle class 
for Americans without a college 

degree. Data from the Depart-
ment of Labor shows that aver-
age annual earnings of produc-
tion and non-supervisory employ-
ees, with the vast majority of 
those being driver occupations, in 
the long-haul for-hire truckload 
industry is increasing roughly five 
times the historical average. 
While this is good for drivers and 
those looking to enter this occu-
pation, rising pay rates alone will 
not solve the driver shortage be-
cause some drivers will choose 
to work less at a higher pay rate, 
negating the impact of the in-
crease. The solution to the driver 
shortage will most certainly re-
quire increased pay, regulatory 
changes and modifications to 
shippers’, receivers’ and carriers’ 
business practices to improve 
conditions for drivers.  

(Continued from page 10) 

Driver shortage 

Mind, eyes not on task leads to painful fall injury 

Rebecca Moore 
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1 North Field Court, Lake Forest, IL 60045 (800) 456-4725 www.packagingcorp.com  

 

 From: Mark Kowlzan, Chairman and Chief Executive Officer  

Date: November 16, 2021  

 

On November 4, 2021, the federal Occupational Safety and Health Administration 
(OSHA) issued an “emergency temporary standard” (ETS) to reduce the risk of 
COVID-19 transmission in the workplace. This ETS requires large employers 
(with 100 or more employees) to either:  

1. Develop, implement and enforce a mandatory COVID-19 vaccination policy; 
OR  

2. Institute a policy to allow employees to choose between vaccination and week-
ly testing.  

 

A number of lawsuits were filed against the ETS almost immediately after it was 
published. While we are awaiting the courts’ decision, we wanted to communicate 
to all of you that if and when the ETS takes effect, PCA will choose Option 2, 
which allows employees to choose between vaccination and weekly testing. 
PCA’s Human Resources and Environmental, Health and Safety teams are de-
veloping a policy as required by this ETS. The policy will be shared with the or-
ganization when appropriate.  

Your safety and well-being are our top priority. Vaccinations remain the best 
available option to fight COVID-19 and are being administered free of charge. If 
you are not yet vaccinated, we encourage you to please reconsider doing so in 
order to protect yourself, your family and your co-workers.  

I want to thank all PCA employees for your hard work and dedication. Your ability 
to pull together and demonstrate outstanding teamwork has ensured that PCA 
remains financially strong and continues to operate well. I am proud of what you 
have accomplished this year.  

I wish you and your family a happy Thanksgiving!  
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Safety training for 
PCA/BCT 

Professional 
Drivers 

Go to: www.protread.com/ 
 

1.Click Pro-Tread “User Login” 

2.Login: 

 User ID: YourName (no space be tween  names) 

 User ID: YourName (again, exactly the same) 

3.   Site ID: Type in “200744” 

4.Click “Login” 

5.Chose “Lesson Menu” 

6.Choose “All Lessons By Title” 

7.Choose “Speed Management” 

8.Disclaimer ... Choose “Accept” 

9.Lesson loads and starts automatically 

10.You see “Congratulations” when 

 completed. 

 

Click “Stop” button to get credit for completing the lesson. 

Third Quarter ‘21 

Safety Training 

Driver Start Location Years 
AMES, JERRY C 12/9/2019 Boise Trkg 2 

BLANCHARD, ROBERT 12/17/2010 DeRidder Trkg 11 

COLLINS, CORY L 12/21/2004 DeRidder Trkg 17 

DUFFY, FREDERICK 12/10/2020 LCC South BCT 1 

ESPARZA, PAUL H 12/20/2018 Wallula BCT 3 

GONZALEZ, ERISBEL 12/18/2007 Wallula BCT 14 

HADDIX, WILLIAM E 12/6/2017 Columbus Container 4 

HERRING, NELS M 12/19/1996 Wallula Trkg 25 

KAY, JEFFERSON 12/11/2007 DeRidder Trkg 14 

LOPEZ, JORGE O 12/1/2017 Wallula Trkg 4 

MALBROUGH, MERVIN 12/2/2020 LCC South BCT 1 

MARTIN, FREDERICK W 12/12/2016 DeRidder Trkg 5 

RAMIREZ, PAULO 12/29/2004 DeRidder Trkg 17 

RODRIGUEZ, HECTOR J 12/12/2017 Wallula Hurley 4 

SELIG, LLOYD H 12/13/2019 Columbus Container 2 

WILLIAMS, TONY T 12/3/2018 LCC South BCT 3 

WILLIS, WAYNE 12/30/2019 Waco Container 2 

ZAMUDIO, CERVANTES C 12/1/2014 Wallula Trkg 7 
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Warren willing to 

help out box plant 
 
From Amy Barron 
Jackson Terminal Mgr. 

I want to thank Tarus Warren 
for being willing to help out the 
PCA Box plant in Honea Path, 
SC by delivering a customer load 
to Atlanta, GA for them when 
they were short on drivers.  I 
know they really appreciated the 
extra help and I appreciate Tarus 
being willing to help out when 
and where needed.  

I also want to thank Michael 
Thompson who was originally 
going to run the load until we 
found out it was not going to be 
ready until late that night.  Thank 
you Michael for also being willing 
to help out.  

Thanks to Getchell 

for training drivers 
 

From Abel Franco 
Commerce Terminal Mgr. 

I would like to thank Com-
merce Company Driver Daniel 
Getchel for doing a great job 
training our new driver Michael 
Browning. Thanks Daniel! 

Allentown helps  

out in Columbus 
 
From  Rob Roop 
Columbus Terminal Mgr. 

Richard Sechler and the en-
tire Allentown terminal for helping 
out the BCT-Columbus fleet from 
Nov.1 to Nov.13.   

Richard volunteered to travel 
over from PA and stay with us 
during our time of need.   

Richard was a true profes-
sional and did whatever was 
asked of him while here. 

Thanks from ALL of us here 
at BCT-Columbus! 

Sechler fills in to 

help out terminal 
 
From Shaun Reilly 
Allentown Terminal Mgr. 

Kudos to Richard Sechler for 
spending two weeks in Colum-
bus, Indiana helping out the 
Fleet.  Richard said the entire 
staff (office and drivers) wel-
comed him as one of their own. 
He was able to help Columbus 
get caught up as well give some 
of the existing drivers some down 
time.  

Kudos

 One way we 
thank others for their 
help making our business 
work and better serving our 

From Steven Crain 
DeRidder Terminal Mgr. 

 

We would like to say thanks 
to Carl Davis. We had a request 
from Corporate Transportation 
and the Honea Path plant for a 
driver to go to South Carolina to 
help get loads moved. We asked 
and Carl agreed to go. He ap-
proached this task like he always 
does, with a great attitude. 

After he got to Honea Path, it 
was asked if he might be able to 
help the plant by spotting when 
they were short-handed. His re-
sponse was ‘I’m here to work, 
whatever they need me to do’. 

Thanks, Carl, for helping with 
this task and for always having a 
great attitude. 

We appreciate what you do! 

Jackie Oates, Honea Path 
Shipping Supervisor added: 

Carl Davis is a super nice 

guy, and an excellent truck driv-
er!! He is willing to do anything 
asked of him. He is a great addi-
tion to the PCA family.. 

Waco Company Driver Frank Zito 
(left) is celebrating 10 years with 
the company. He is pictured with 
Terminal Mgr. Ron Bates. 

Carl Davis 

Challenged accepted and Davis performs 
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CSA 

BASICS  

UNSAFE 

DRIVING 
HOURS OF-
SERVICE 

DRIVER 

FITNESS 
VEHICLE 
MAINT. 

CRASH 

IN-
DICAT. 

ISS 
Score 

Intervention 

Threshold 
65% 65% 80% 80% 65%  

BCT, Inc.        

Oct. 14, 2021 9% 71% 0% 79% 36% 85 

Nov. 10, 2021 8% 72% 0% 82% 34% 94 

Dec. 6, 2021 7% 69% 0% 81% 29% 93 

Company       

Oct. 14, 2021 0% 0% 0% 21% 29% 32 

Nov. 10, 2021 0% 0% 0% 17% 29% 30 

Dec. 6, 2021 0% 0% 0% 15% 22% 30 

CSA Reports for Owner Operators and Company Drivers 

Inc. = Inconclusive      No Vios = No Violations  * = Exceeds Improving Alert 

It is with mixed emotions that 
we had to bid farewell to Richard 
Fraga.  Richard has been with 
CTC/Boise/BCT/PCA for over 15 
years.  He started his journey 
with PCA in 1996 and moved 
around a few times.   

Richard and his wife are plan-
ning on heading up to Michigan 
to spend some quality time with 
their kids and grandkids.  He 
can’t wait to get snowed in so he 
can rest with his feet kicked up in 
the easy chair.  I know Richard is 
an avid sports fan, and he is look-
ing forward to seeing the grand-
kids play in sports. 

It has been an honor to work 
with Richard over my time with 
BCT.  I can honestly say Richard 
is one of the kindest, hardest 
working men I know.  

-Ron Bates 
Waco Terminal Mgr. 

 

Crew honors Richard Fraga as leaves 15 years as driver at Waco  
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Winter brings tough 

road conditions. 

Most accidents can be 

avoided if you slow down 

and increase following 

distance. 

Fred 
McCoy 

Tony Hum-
burg 

Eric Jenkins 

 

“Finding 
good Owner-
Operators is 
important to 
BCT.  We 
feel our own 
drivers are 
the best source of new 
people who meet our 
safety and service 
standards.” 

If you’re an Owner-Operator 

Recommend a new 
Owner-Operator to 

BCT and earn cash! 

-Pat Robinson 
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